Establishing an ‘Intellectual Safe Space’: A panel discussion on the
formation and function of an interdisciplinary scholarly community for
doctoral students

Presented By: Peter A. Bacevice, Lisa C. Guzman, and Danielle K. Molina
The University of Michigan

Presented at Yale University, March 31, 2007
Supplementary Bibliography

Baird, L. L. (1990). The melancholy of anatomy: The personal and
professional development of graduate and professional school
students. In J. C. Smart (Ed.), Higher Education: Handbook of Theory
and Research (Vol. 6. pp. 361-392). New York: Agathon.

Carter-Obayuwana, A. (1995). A model of hope and caring for African
American women in higher education. The Black Scholar, 25 (4), 72-
76.

Cheatham, H., & Phelps, C. (1995). Promoting the development of
graduate students of color. In A. Pruitt & P. Issac (Eds.), Student
Services for the Changing Graduate Student Population, 72 (4), 91-99.

Chism, N., & Pruitt, A. (1995). Promoting inclusiveness in college
teaching. In W. Wright (Ed.), Teaching Improvement Practices:
Successful Strategies for Higher Education. Bolton, MA; Anker.

Collins, R. (1998). The sociology of philosophies: A global theory of
intellectual change. Cambridge, MA: Harvard University Press.

Cooke, D. K., Sims, R. L, and Peyrefitte, J. (1995). The relationship
between graduate student attitudes and attrition. Journal of
Psychology, 129 (6), 677-688.

Corcoran, M., & Clark, S. M. (1984). Professional socialization and
contemporary career attitudes of three faculty generations. Research
in Higher Education, 20 (2), 131-153.

Davidson, M. ,N., & Foster-Johnson, L. (2001). Mentoring in the
preparation of graduate researchers of color. Review of Educational
Research, 71 (4), 549-574.



Dowdy, J., Givens, G., Murillo, E., Shenoy, D., & Villenas, S. (2000). Noises
in the attic: The legacy of expectations in the academy. International
Journal of Qualitative Studies, 13 (5), 429-446.

Filelds, C. D. (1998). Gems of wisdom: Avoiding derailment on the
doctoral tract. Black Issues in Higher Education, 15 (3), 26-27.

Frost, P. and Kerr, S. (1997). Bridging academia and business: A
conversation with Steve Kerr. Organization Science, 8 (3), 333-347.

Gasman, M., Gerstl-Pepin, C., Anderson-Thompkins, S., Rasheed, L., &
Hathaway, K. (2004). Negotiating power, developing trust:
Transgressing race and status in the academy. Teachers College
Record, 106 (4), 689-715.

Golde, C. M. (2000). Should | stay or should | go? Student descriptions of
the doctoral attrition process. The Review of Higher Education, 23 (3),
199-227.

Grannovetter, M. S. (1973). Strength of weak ties. American Journal of
Sociology, 78 (6), 1360-1380.

Green, S. G., & Bauer, T. N. (1995). Supervisory mentoring by advisers:
Relationships with doctoral student potential, productivity, and
commitment. Personnel Psychology, 48 (3), 537-561.

Hyun, J. K., Quinn, B. C., Madon, T., & Lustig, S. (2006). Graduate student
mental health: Needs assessment and utilization of counseling
services. Journal of College Student Development, 47 (3), 247-266.

Lango, D. R. (1995). Mexican-American female enrollment in graduate
programs: A study of the characteristics that may predict success.
Hispanic Journal of the Behavioral Sciences, 17 (3), 33-48.

Levin, D. Z., & Cross, R. (2004). The strength of weak ties you can trust:
The mediating role of trust in effective knowledge transfer.
Management Science, 50 (11), 1477-1490.

Mallinkrodt, B., & Leong, F. T. L. (1992). Social support in academic
programs and family environments: Sex differences and role conflicts

for graduate students. Journal of Counseling and Development, 70 (6),
716-723.



Munir, S. S., & Jackson, D. W. (1997). Social support, need for support,
and anxiety among women graduate students. Psychological Reports,
80 (2), 383-386.

Paglis, L. L., Green., S. G., & Bauer, T. N. (2006). Does adviser mentoring
add value? A longitudinal study of mentoring and doctoral student
outcomes. Research in Higher Education, 47 (4), 451-476.

Pallas, A. (2001). Preparing education doctoral students for
epistemological diversity. Educational Researcher, 30 (5), 6-11.

Pearson, M. (1996). Professionalising Ph.D. education to enhance the
quality of the student experience. Higher Education, 32 (3), 303-320.

Pfeffer, J. (1993). Barriers to the advance of organizational science:
Paradigm development as a dependent variable. Academy of
Management Review, 18 (4), 599-620.

Steele, C. (1999). A threat in the air: How stereotypes shape intellectual
identity. In E. Lowe (Ed), Promise and Dilemma: Perspectives on Racial
Diversity and Higher Education. Princeton, NJ: Princeton University
Press.

Weick, K. E. (1983). Contradictions in a community of scholars: The
cohesion-accuracy trade-off. The Review of Higher Education, 6 (4),
253-267.

Weick, K. E. (1995). Sensemaking in Organizations. Thousand Oaks, CA:
Sage Publications.

Willie, C. V., Grady, M. K., & Hope, R. 0. (1991). African Americans and the
Doctoral Experience: Implications for Policy. New York: Teachers
College Press.



